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Introduction

This policy outlines the King Edward VI Academy Trust Birmingham (the ‘Academy Trust’)
and the Schools of King Edward VI in Birmingham’s (the ‘Foundation’) commitment to
ensuring that transgender, non-binary, and gender-questioning young people are
supported and included in our schools.

Under the Equality Act 2010 it is unlawful for schools to treat students less favourably
because of their gender reassignment.

There are trans people within our school communities as parents and carers, staff,
governors, and students, and we welcome this diversity.

We wish to foster an environment where all colleagues, students and visitors feel
welcome and valued. This applies whether or not there are openly trans staff or students
on site.

Provision of support to a gender-questioning young person does not signal that they are
trans or that they should or will follow a particular route.

The policy sets out the steps the Academy Trust and Foundation will take to welcome and
support our trans students.

AlM

The aim of this policy is to enable the Academy Trust and the Foundation to provide a
welcoming and inclusive environment for students who are trans or questioning their
gender at any stage. This includes intersex, non-binary, and gender fluid young people.

To assist in creating a setting in which all students can have a positive experience.

To ensure consistency in practice within the schools, whilst taking into account the
different issues which may be experienced by a student in a single-sex environment

Scope

This policy applies to all students in our schools.

The policy accompanies schools’ anti-bullying policies.

Where the word ‘trans’ is used, it should be taken to include any student who does not
currently identify with or as the gender they were assigned at birth, or is questioning that
gender. It also applies to intersex young people and students who identify as different
genders on different occasions. There is no implication that students seek or will undergo
any medical interventions in order to be considered by this policy.



4. Working with trans young people
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6.1

When working with trans students on issues related to their gender, we will take our lead
from them wherever possible, and involve them in making decisions that will affect them.

We will listen to the concerns of all students, whilst not tolerating any transphobic
language or behaviour.

We will involve parents and carers, where there is agreement from the student, in making
decisions about their child (unless there is a safeguarding concern, which will be
approached in accordance with the Safeguarding Policy). Where there is not agreement
from the student, we will work towards the involvement of parents and carers in a
supportive and sensitive manner, taking into consideration the student’s age.

The confidentiality of the student is respected and every effort will be made not to
disclose information that may reveal a student’s trans status to others unless legally
required to do so, or there is a valid safeguarding reason to do so, or because the young
person has agreed for the information to be shared (see also Names and Official Records).

No trans student will be seen or treated as a problem for their gender identity or for
guestioning their gender, or made to feel that there is anything expected of them in return
for being treated with the equality they deserve and are legally entitled to.

We recognise that every situation and individual is different and has different needs, but
through listening and learning, we will also seek to improve our provision for trans young
people and learn from their experiences in our schools.

Communication

We respect and use students’ new names, pronouns and titles (and apologise for any
mistakes made), including accepting that gender fluid students may express their gender
identity differently on different days.

We aim to avoid the use of unnecessary gendered language in formal and informal written
and spoken communication.

Requests to remove photographs or other media depicting a trans student as a gender
with which they no longer identify from school premises or publications will be actioned
wherever possible, sensitively and quickly.

Names and official records

We will update our internal records in agreement with the student, including discussing
with them what will be affected and who will therefore be informed. The school’s data
manager will be responsible for making and communicating such changes. Legal names
must continue to be kept on file.



6.2
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In cases where the student wishes to use a different name at school and at home, systems
will be put in place and updated to support this wherever and as much as possible. Where
it is not possible, this will be discussed with the individual.

Entering trans students for exams will be done sensitively, using the current guidelines
from the exam boards, where gender is a requirement. Where a preferred but not a legal
name change has taken place, the student will be supported to fill in documentation with
their birth name, recognising that this can feel difficult for the young person.

The law states that a person must be 16 years of age or more to execute their own deed
poll. Individual school staff are not required to witness student deed polls. A deed poll can
be witnessed by anyone who:
o s 18 years or more and is resident in the UK
Knows who you are
Is independent from you
Has mental capacity
Can be physically present to watch you sign the deed poll.
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7. Practical Issues

7.1

7.2

7.3

We will provide access to a range of safe and appropriate toilets and changing facilities,
as far as possible within the particular setting. Single-cubicle unisex facilities available for
the use of any students who choose will, where possible, be made available in existing
buildings and will be included in any new buildings.

Toilets, changing facilities, PE and games lessons, school trips, exchanges and overnight
stays will be addressed on a case-by-case basis in consultation with the young person,
always taking into account the need for privacy and safeguarding.

We will support trans students to access medical appointments if required. This includes
appointments supporting their mental health and wellbeing.

8. Single sex education

8.1

8.2

In cases where the gender of a student in a single sex school is not the same as the gender
for the school they attend, the young person may continue their studies there until they
finish school and will be supported to do so.

If a student and their family wish for a change of school, this will be discussed and
supported within the bounds of school admissions policies.

9. Education and Extra Curricular

9.1

The curriculum and other opportunities will be used to challenge gender stereotyping,
sexism, homophobia, biphobia and transphobia as part of wider equality and diversity
work.



9.2
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We will take particular care in teaching human anatomy and in relationship education to
acknowledge difference and be inclusive of all genders.

We will only divide students by gender in our co-educational settings when there is an
educational reason for doing so.

We will work with individuals, and where possible their families, to enable full access to
enrichment activities for trans students.

We support all students to wear uniform and PE kit in line with their gender identity and
will ensure that schools’ uniform policies enable this.

10. Support

10.1  We will include trans awareness and support in equality training for staff and governors.

10.2  We will reference our work to help schools be trans-inclusive, as part of our support for
equality and diversity, in communication with families and signpost them to relevant
material to help develop their understanding.

10.3  We will provide support to trans young people by referring them to specific and
appropriate people within our schools and/or relevant external organisations.

10.4  We will provide support to the siblings, parents or carers of trans young people by
referring them to specific and appropriate people within our schools and/or relevant
external organisations.

10.5 We identify, record and challenge all prejudiced incidents and bullying, including that
which is sexist, homophobic, biphobic and transphobic, and use these to inform changes
(see also: Anti-bullying Policy & Procedure (Students)).

11. Policies

11.1  School and organisational policies are inclusive of trans people. The Foundation, Academy

Trust, and individual schools will ensure their policies are updated and inclusive, including
the following:

a) Equality policies In line with the Equality Act 2010 and referencing gender
reassignment as a protected group.

b) Anti-bullying policies Including reference to sexist, homophobic, biphobic and
transphobic bullying and explain how both bullying and prejudice-based
incidents are recorded by type, analysed and monitored.

c) PE and physical activity policies Including how trans students will be supported
to participate in PE and physical activity (including swimming) and enabled to
access changing facilities where they feel safe and in line with their gender



identity having regard to and subject to the right to privacy of others, and the
safeguarding duties of the school and Academy Trust.

d) School visits, trips and residential policies Including how students will be
supported to participate in residential trips and to share facilities in line with
their gender identity if this is where they feel safe. Including how discussions
will be had with trans young people and their families to support this.

e) PSHE and relationships and sex education policies Including how the
programmes support understanding of trans identities and are inclusive of
trans young people.

f) Uniform policy Uniform items are listed, rather than listed by gender. A
statement is included to cover approved changes to swimwear for trans
students and those from faith backgrounds.

g) Safeguarding, confidentiality, data protection As appropriate these explain
how changes are made to data and make clear that:

o Beingtransis not in itself a child protection or safeguarding issue
o There is commitment to not ‘outing’ trans members of the school
community without their permission.

h) Special educational needs and disabilities policies Including the statement
that a SEN student is just as likely to be trans or gender questioning as any
other person and signposting to any specific support that will be provided.

i) Teaching and learning / behaviour policies Discouraging unnecessary grouping
or seating by gender, whilst making clear how single gender groupings will be
sensitively managed when deemed necessary to support learning. These
policies will also encourage approaches which are inclusive, representative of
the community and prevent and challenge sexism, homophobia, biphobia and
transphobia.

j) Staff policies Foundation and Academy Trust policies will also encourage
approaches which are inclusive, representative of the community and prevent
and challenge sexism, homophobia, biphobia and transphobia. Unnecessary
gendered language will be removed on next review.
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