King Edward VI Foundation Public Sector Equality Duty (PSED) Statement

Thisstatement sets out the King Edward VI's Foundation’scommitment to the PSEDand the expectations
of each of our Academies, our Independent Schools, and the Foundation Office to our pupils, our staffand

to our communities to encourage the development of a strong foundation of equality, diversity, and
inclusion practice.

Aims

Eachschool will meetits obligationsunderthe PSED by havingdue regard whenmakingany
decisions or implementing policies to the need to:

o Eliminatediscrimination and other conduct that is prohibited by the Equality Act 2010

o Advanceequality of opportunitybetween peoplewhosharea protected characteristicand
people whodo not shareit

o Fostergood relationsacrossall characteristics—betweenpeoplewhoshare a
protected characteristicand people who do not share it

Wewillseekto eliminatediscriminationand other unwarranted conduct thatis prohibited by the
Equality Actby:

1. Maintaining robustpolicies

2. Regulartrainingon the Equality Act 2010

3. Discussing responsibilities at staff and Governor meetings

We seek to advance equality of opportunity by:

1. Removingorminimisingdisadvantagessuffered bypeoplewhichare
connected to a particularcharacteristic

2. Taking steps to meet different needs of people who have a protected characteristic
3. Encouraging participation whenit is disproportionately low

We seek to foster good relations by:

1. Includingaspects within the curriculumwhich promotetolerance and friendship
2. Ensuringawareness of behaviour and anti-bullying policies
3. Engagingwith the local communities

2. Responsibilities

Our schools make themselves as accessible as possible to all pupils, whatever their background or

circumstances, by offering an environmentthat motivatesstaffand studentsand promotes productivity,
excellence, and sustainable growth.

We are opposed to all forms of prejudice and have a zero-tolerance approach.



Everypersonin ourorganisationis responsiblefor creatingand sustaining aninclusive environmentbased
onmutual respectandis giventhe toolsand help to dothis. Noone, includingany pupil, prospective
pupil, or other member of the school communitywill be discriminated against, harassed or victimised
becauseof:

o Age

e Disability

e Gender reassighment

e Miarital orcivil partner status
e Pregnancy or maternity

e Race

e Religion orbelief

e Sex

e Sexual orientation

All schools will have clearly defined procedures for addressing incidents of a potentially prejudicial,
bullying, ordiscriminatorynatureandto ensurethat these proceduresare availablefor staffand pupilsto
obtain.

3. Guiding Principles

Infulfillingthelegal obligations referred toabovewearealso guided bythefollowingnine
principles:

Principle 1: All learners are of equal worth
Principle 2: We recognise and respect difference
Principle3: Wefoster positive attitudesand relationships,and asharedsense of
cohesion and belonging
¢ Principle4: Weobservegood equalities practicein staff recruitment, retention,
and development
Principle5: Weaim to reduce and remove inequalities and barriers
Principle 6: We consultwidely
Principle 7: Society should benefit
Principle 8: We base our policies and practice on sound evidence
Principle 9: We work towards measurable equality objectives



4, School’s Accountabilities andObjectives

All schools will take responsibility to appropriately engage with equality diversity and inclusion
legislation/statutorydutiesandresponsibilities to ensure thattheguidingprincipleslistedaboveare
adopted.

Inlinewithour obligationsof the PSED, the Foundation will createand publish specificand measurable
equalityobjectives,based on the feedbackwehavereceivedfrom schoolsandpupilsandconsultations
and any evidence that we have collected and published. Schools will also publish their own equality
objectives in line with the PSED for their schools.

The objectivesthat weidentifyand takeinto accountnationaland local prioritiesand issues as
appropriate.

Wekeepourequalityobjectivesunderreview andreportannuallyon progresstowardsachieving
them.

King Edward VI Northfield School for Girls’ — A list of our school’s objectives are as
follows:

o Toincreasethe accurate reporting of prejudice-related incidents by staff.

o Toincreasestudentunderstandingbetweenethnicgroupsandreligiousgroups, to
decreasethe use of racistlanguage.

o Toincreasestudentunderstandingofthe use and impactoflanguage, to decreasethe
numberof prejudice relatedincidents.

o SEND attendance to return to pre-covid levels

o SEND pupils supported to achieve strong academic progress with robust
pathways

o To celebrate and develop pupils understanding of different cultures and faiths.



